
“Colleges and Universities were built 
around the needs and desires of faculty.”
–Cole Clark and Megan Cluver, Deloitte Insights Amerion is for students.



Title IX

Amerion College Title IX Training

• A History of Title IX
• The Challenge of Knowing What to Do
• Today’s Requirements
• Amerion College’s Reporting and Process



What is Title IX?

Title IX is a 1972 federal civil rights law that prohibits sex-based 
discrimination in education programs or activities that receive 
federal financial assistance. 

It is intended to ensure equal opportunity in academics, 
athletics, and school services, while also covering sexual 
harassment, sexual violence, and pregnancy discrimination.



Title IX in Historical Context

2011 2014 2017 2020 2021-24 2025-

DCL on sexual violence:
prompt/equitable response;
preponderance standard.

Q&A adds examples,
interim measures, and
coordinator duties.

2011/2014 guidance
withdrawn; interim Q&A
pending rulemaking.

Final rule: formal complaint,
supportive measures, live
hearings, more due process.

2021 interpretation
applies Bostock; 2024 rule
broadens sex discrimination.

ED says 2020 rule is back
for OCR enforcement.



What Does This Mean?

Colleges have been pushed from 
sub-regulatory guidance, to interim 
guidance, to a binding 2020 rule, to 
an attempted 2024 rewrite, and then 
back to the 2020 rule.
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What Do Colleges Do?

1. Guidance is not the same as law 2. Due process became a central fault line

3. Sex-definition Title IX even more political 4. Compliance cost rises every time

ED itself later said guidance documents do not 
have the force and effect of law. Yet colleges 
often rebuilt policy, training, and case systems 
around them anyway.

The 2020 rule explicitly emphasized fairness to both 
parties, objective evaluation, training, bias controls, 
and constitutional protections.

The Biden 2024 rule broadened sex 
discrimination to include orientation and 
identity; current OCR says the 2024 rule is 
vacated and is enforcing Title IX through a 
biological-sex lens.

Each rewrite affects policies, hearing models, 
reporting maps, training, websites, vendors, 
investigations, and records retention.



Current Status 3/26

Bottom line: the Department says the 2024 Title IX rule was vacated nationwide on Jan. 9, 2025, and 
that OCR is enforcing Title IX through the 2020 rule plus the longstanding preexisting regulations.

Current State

• The 2024 rule is not effective in any 
jurisdiction

• OCR says open investigations started 
under the 2024 rule should be 
reevaluated under the 2020 rule and 
preexisting rules

• For colleges, the 2020 postsecondary 
grievance framework remains the 
operative baseline.

What is Politically Hot

• Current OCR messaging also uses a 
biological-sex framework tied to 
President Trump’s executive-order

• OCR has publicly emphasized 
women’s sports, intimate facilities, 
and related biology-based issues in 
2025-26 enforcement activity

• Litigation risk and future-election risk 
remain, but the mid-2024 uncertainty 
is gone for now. 



What We Must Do

Administrative and reporting basics

• Publicize the Title IX Coordinator’s contact 
information on the website and to students, 
employees, applicants, and other listed groups.

• Allow reporting to the Title IX Coordinator in 
person, by mail, by phone, by email, or by any 
other means that results in the Coordinator 
receiving the report.

• Promptly contact the complainant, discuss 
supportive measures confidentially, and explain 
how to file a formal complaint.

• Train Title IX personnel, keep them free from 
conflicts or bias, and post training materials online 
or make them available for inspection.

Core postsecondary process rules

• A live hearing is required for formal complaints 
sexual harassment; cross-examination is done 
by each party’s advisor.

• We must use an objective evaluation of relevant 
evidence and must not impose any discipline 
without following the grievance process.

• We must use the same standard of evidence for 
student and employee cases - either 
“preponderance” or “clear and convincing.”

• The decision-makers cannot be the same 
person as the Title IX Coordinator or 
investigator, and appeals must be available on 
stated grounds.



What Is Unsettled?

Athletics and intimate spaces Speech, identify, and employee conduct

Off-campus and online conduct Future federal rewrites

Current OCR messaging and enforcement are 
strongly centered on biological sex in sports 
and facilities, even though the 2024 regulatory 
expansion is gone.

Schools still have to balance Title IX response 
obligations with free-speech and academic-
freedom limits.

The 2020 rule covers conduct in the program 
or activity, including recognized student-
organization buildings, but schools may still 
address non-Title-IX conduct under their own 
codes.

Title IX has now swung materially across four 
administrations. A different White House can 
try another rewrite by interpretation, 
enforcement priority, or rulemaking.



Practical Advice

1. Know the reporting channel
2. Do not promise outcomes
3. Separate support from punishment
4. Protect confidentiality and records
5. Escalate politics-heavy issues quickly



Training Manual

Title IX Coordinator

Dr. Kris Bertelsen
900 Fifth Ave. 

Huntington, WV 25701
(304) 697-7550x831

kbertelsen@amerion.edu

If in immediate danger 
or it’s an emergency

Call 911

mailto:kbertelsen@amerion.edu


Your Role

What to do (and not do)

DO
• Listen and respond supportively.
• Offer options: Title IX, medical care, law 

enforcement (as appropriate).
• Share only with those who need to know.
• Report promptly (if you are in a 

designated “required to notify” Title IX 
role or a minor may be involved (WV 
mandatory reporting).

Don’t

• Investigate, interview witnesses, or 
collect “evidence.”

• Promise absolute confidentiality.
• Pressure someone to file a complaint 

or report to police.
• Try to mediate between parties on 

your own.



Confidentiality and Reporting

Confidential resources such as licensed counselors, health care providers or legal 
counsel can generally keep information confidential except when disclosure is 
required by law or necessary due to safety concerns.

All other employees are expected to offer a warm referral: “Would you like me to 
help you contact the Title IX Coordinator right now?”

Mandatory Reporting: Only certain roles (below) are required to notify the Title IX 
Coordinator when they receive information that may involve Title IX sex 
discrimination/sexual harassment:

Student Affairs Designee: Paige Justice 

HR Designee: Michelle Leonard



WV Mandatory Reporting

If a person involved is under 18 (or you reasonably suspect child 
abuse/neglect), West Virginia law requires certain persons, including 
many forms of school personnel, to report suspected abuse/neglect 
(including sexual abuse/assault) immediately and no later than 24 hours. 

When in doubt, contact the Title IX Coordinator and follow WV mandatory reporting procedures.



The 5-Step Response Script

1. Ensure safety. If there is immediate danger, call 911.
2. Listen & affirm. “I’m glad you told me.” “I’m sorry this happened.”
3. Explain privacy limits. “I’ll respect your privacy, but I may need to share this with 

the Title IX Coordinator depending on my role and any legal requirements 
(especially if a minor is involved).”

4. Offer choices. Title IX support & supportive measures; confidential 
counseling/health; option to contact law enforcement.

5. Make the referral/report the right way. If you’re a designated required reporter, 
notify to the Title IX Coordinator promptly. Otherwise, offer a warm referral and 
report with consent unless a legal exception applies.



Supportive Measures

Supportive measures are individualized services designed to restore or 
preserve access and protect safety. They can be offered with or without 
a formal complaint.

• Academic flexibility (extensions, schedule changes)
• Work adjustments
• No-contact directives (as appropriate)
• Housing/workspace changes (as applicable)
• Referrals to counseling, medical care, advocacy



Quick scenarios (practice)

• Online harassment in a class group chat: respond supportively, share options, 
warm referral to Title IX.

• Student asks you not to tell anyone: explain privacy limits; connect to 
confidential resources; report if required by role or if a minor may be involved.

• Employee reports quid pro quo: connect to Title IX Coordinator and HR; do not 
confront the accused yourself.



Retaliation and Posting

Retaliation against someone for reporting or participating in a Title IX process is 
prohibited. Report suspected retaliation to the Title IX Coordinator.

This manual is designed to be posted publicly. Federal regulations also require posting the materials used to train Title IX Coordinators, investigators, decision-makers, and 
informal resolution facilitators.

References
U.S. Department of Education OCR: Regulations enforced by OCR (Title IX) — https://www.ed.gov/about/ed-offices/ocr/regulations-enforced-by-the-office-for-civil-rights
34 CFR §106.8 (2020 ed.) — https://www.govinfo.gov/content/pkg/CFR-2020-title34-vol1/pdf/CFR-2020-title34-vol1-sec106-8.pdf
34 CFR §106.30 (2020 ed., “actual knowledge”) — https://www.govinfo.gov/content/pkg/CFR-2020-title34-vol1/pdf/CFR-2020-title34-vol1-sec106-30.pdf
34 CFR §106.45 (2020 ed., posting training materials) — https://www.govinfo.gov/content/pkg/CFR-2020-title34-vol1/pdf/CFR-2020-title34-vol1-sec106-45.pdf



In Conclusion

Changing the interpretation of Title IX has been central  to the 
“culture war” strategy of each of the past four administrations. 

Expect more volatility.

The college does not take a position on political disputes. Amerion 
College is and will remain strongly committed to the protection of 
individual rights and the enforcement of all relevant and required 
policies. 
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