Title IX

“No person in the United States shall, on the basis of sex, be excluded from participation in, be
denied the benefits of, or be subjected to discrimination under any education program or activity
receiving Federal financial assistance.”

—Title IX

Amerion College complies with applicable federal and state nondiscrimination laws, including Title IX, Title
VI, Section 504 of the Rehabilitation Act, and the Americans with Disabilities Act (ADA). The College does
not discriminate on the basis of sex in its education programs or activities and is committed to providing a
learning and working environment free from sex discrimination, sexual harassment, and sexual
misconduct.

When Title IX applies

In simple terms, a report is handled under the College’s Title IX grievance process when all of the following
are true:

® The conduct is on the basis of sex and meets the federal definition of Title IX sexual harassment,
including quid pro quo harassment by an employee; unwelcome conduct that is so severe, pervasive,
and objectively offensive that it effectively denies a person equal access to the College’s education
program or activity; or sexual assault, dating violence, domestic violence, or stalking.

® The conduct occurred in an Amerion College education program or activity, meaning in circumstances
where the College exercises substantial control over the respondent and the context in which the
conduct occurred.

® The conduct occurred in the United States.

If a report does not meet these specific Title IX criteria, Amerion College may still address the matter under
its non-Title IX grievance procedures or other applicable College policies. Title IX applies to a limited subset
of sex-based misconduct cases, but the College takes all reports seriously.

Reporting an incident
Anyone who believes they have experienced sex discrimination, sexual harassment, or sexual misconduct,
or who has information about such conduct, is encouraged to make a report.
Reports may be submitted to:
Title IX Coordinator
Dr. Kris Bertelsen
900 Fifth Ave.

Huntington, WV 25701
(304) 697-7550x831

Amerion College reviews reports promptly and offers supportive measures whether or not a formal
complaintis filed.
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Sexual misconduct is prohibited

Amerion College is committed to creating and maintaining a campus community in which all students,
employees, and visitors are treated with dignity and respect. The College will not tolerate sexual
harassment, sex discrimination, or sexual misconduct in any form.

Sexual misconduct means conduct of a sexual nature that occurs without consent or that otherwise
violates College policy. Sexual misconduct may occur between strangers or acquaintances, including
individuals involved in an intimate or sexual relationship. It may be committed by or against individuals of
any sex and may occur between persons of the same or different sex.

Sexual misconduct includes, but is not limited to:
¢ Sexual Harassment
¢ Sexual Assault
¢ Dating Violence
* Domestic Violence
e Stalking
e Sexual Exploitation
¢ Sexual Intimidation
® Unwelcome Sexual Conduct

Depending on the facts and circumstances, these behaviors may be addressed under the College’s Title IX
procedures or under other non-Title IX policies and procedures.

Notice of hondiscrimination

Amerion College does not discriminate on the basis of sex in its education programs or activities, and it is
required by Title IX not to discriminate in this manner.

Questions or concerns about Title IX, sex discrimination, or the College’s response to reports may be
directed to the Title IX Coordinator at kbertelsen@amerion.edu. Inquiries may also be directed to the U.S.
Department of Education, Office for Civil Rights.

Supportive measures and confidential resources

Amerion College offers supportive measures to individuals involved in reports of sexual harassment,
sexual misconduct, or other sex-based discrimination. Supportive measures are designed to restore or
preserve equal access to the College’s education program or activity without unreasonably burdening any

party.
Supportive measures may include, as appropriate:
e Academic adjustments
® Changes to class or work schedules
* Housing modifications
e Mutual no-contact directives
¢ Safety planning
¢ Referrals to counseling or other support services

These measures are available whether or not a formal complaint is filed.
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Fair and impartial process

When a formal Title IX complaint is filed and proceeds through the grievance process, Amerion College will
provide a fair, neutral, and impartial process for all parties.

The investigator does not make the final determination of responsibility. Where required by applicable
policy, a neutral decision-maker or hearing panel will issue a written determination after the appropriate
process has been completed.

Both parties will be afforded the rights provided under College policy, including the opportunity to appeal
on grounds permitted by policy.

Retaliation is prohibited

Amerion College prohibits retaliation against any person for making a report, participating in an
investigation or grievance process, supporting another individual’s report, or otherwise exercising rights
under College policy or applicable law.

Any act of retaliation will be treated as a separate violation of College policy.

Title IXTraining
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